Invest in Bodha.ai

Al Driven OKR and Talent Acquisition Platform
Devoted to Achieving Team Cohesion

’6 Bodha.ai

)

Karl Cadet Sathish Pammi, PhD.
Co-founder/CEO Co-founder/CTO

Philip Herman Tyler Bond

MO coo
NEW YORK NY Infrastructurs  Technoloay Software  Saas Artificial Intelligence
L] ABOUT UPDATES® REVIEWS" ASK A QUESTION®

Why you may want to invest in us...

Al platform that successfully integrates talent acquisition & OKR performance
results

Strong team with 30+ years in cognitive science and multi-million dollar exits
in the Al industry

Performance Management market size to reach $11.2B by 2023 from $6B in
2017, growing at a CAGR of 10%

US Market Size for Online Recruitment in 2020 is $10.3B with growth of 8.6%

Global cognitive assessment & training market to grow by $14B by 2024,
progressing at a CAGR of 33%

Accepted into the Conscious Venture Labs Accelerator Program (Oct 2020
Cohort)

Why investors ¥ us

WE'Y D $188,500 SINCE OUR FOUNDING

Team Coherence is very important for any business in the world. Hiring right

teams, optimizing Team Cohesion, and measuring performance using

Artificial Intelligence should be ground breaking technology for the future.

P investing tn Bodha AT because I loved the concept and practical approach
to solving pain points in order to achieve Team Cohesion in corporate teams.

read less

Ravi Gudla 5r Security Architect, Katalyst Technolog

MLGHINYES L INVESTING $10,000 THIS ROUND & $10,000 PREVIOUSLY

Tinvested because I truly believe in the work Bodha.ai is doing. Team v
cohesion is such an important thing and is very tough to achieve when
choosing a new candidete. On top of all that, the C-suite is full of top notch
talent that has achieved much success in the past. I;ug;l.br recommend
investing in Bodha.ail
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Our team

Karl Cadet

Co-Founder/CEQ

Technalogist with 25+ years of extensive ond diversified IT experience in
areas like Legal Compliance, Cyber Security, Trade, ete. Enabling self-

discovery, career alignment, and performance so that people can manifest
thetr unique authentic gifts

in

Sathish Pammi, PhD.

Co-founder/CTO

Sathish Pammi is our Artificial Intelligence (AI) expert. He holds a PRD. in
Computer Science, and has authored more than 35 international publications



in the area of Human Machine Interacrion.

Philip Herman
Chief Marketing Cfficer

Highly effective marketer with proven success in generating bustness growth

and cultivating key business relationships. Phil is recogniz
interpret LLrLaly[Ec's and generate s
competitive industries.

his ability to

les and conversion within highly

Invest In Bodha.ai

Most organizations don't know why their teams underperform, The current talent

acquisition and performance management systems in place are heavily subjective and

biased. This leads to unfulfilled employees, insufficient processes, and high turnever rates.

UNFULFILLED EMPLOYEES ~ INEFFICIENT PROCESSES HIGH TURNOVER RATES

Companies lose 20-30% in revenue The average tumover ratein the U.S
every year due to inefficiencies is about 12% to 15% annually

Bodha.ai helps organizations achieve workplace synergy through cognitive analysis,
specialized performance support, and Al learning. While most talent acquisition tools are
isolated from performance management systems, Bodha.ai unifics pre-hiring and post-
hiring data in order to optimize for team echesion.

What Is Team Cohesion?

At Bodha.ai, we define team cohesion as consistent events that happen when a team

remains unified while working to achieve a commen goal. Having a cohesive team means

that everyone feels like :hey have contributed to the overall success of the group while

meeting all goals. We know that individuals on a cohesive team tend to focus more or

tire group and are more motivated to work towards the overall team goal,

Our Al utilizes Holland Code, the Big Five Personality Test, and inputs taken from our OKR
(Objectives and Key Recsults) system to help predict team echesion. Like any AL the more
data we collect, the more accurate our syslems becomes. We cx.rren'.ly have data points for
over 800,000 individuals and that number is steadily increasing. Our goal is to have data

from 2.5 million individuals by the end of 2021.

Bodhaai

Bodha.ai Job Beard and the Bodha.ai OKR (Objectives and Key Results) tool.

two fully functional platforms dedicated to achieving team cchesion: The

Bodha.ai Job Board

The Bodhaai Job Beard matches candidates instantly and without inherent bies. It's the
perfect solution for erganizations looking to fill new pesitions and for employees locking

for their ideal role.

Qurjob board is different than most bacause it utilizes artificial intelligence to place

candidates based on the proper team fit, not just the skills needed for the position. We

accomplish this through a series of assessments that enable our Al to determine
perscnality, intelligence, and values of each candidate. Once assessed, the candidate is

provided with a list of jobs that best it their overall prolile.

Benefits of the 8 Bodha.ai Job Board

Hire Candidates Faster

The hiring process can be very time consuming for an in-house team. Our algorithm
assesses every applicant against every job vacancy utilizing our revolutionary KITE
assessment framework. Accomplishing in seconds, what would take an HR team many

hours to complete.

Badira Facke
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Health care, 401k retirement plans, sick days, vacation pay, and employer taxes are justa
few of the costs includad with each additional member you have on your HR statf. Our
system will give you the bast candidates for the open positions, leaving your team with

less work and allowing you to he successful with a smaller in-hcuse HR team.

Hire Based On Skills & Team Cohesion
Our Al helps select the right candidates for the job, matching for not just the necessary
skills but also the best personality and values to fit the team. This will ultimately lead to

more cohesive teams and improve the overall success of the organization.

Save On Training & Reduce Hiring Risk

Training new employees requires a significant investment of both time and costs. Our
algorithm [inds the best candidates [or every [acet of the position, saving your
management team many hours of training. Having the rig]’n person in the position, both in
skills and cohesion, increases retention rates, reducing many of the risks associated with

new hires.

These are just some of the many benefits of utilizing the Bodha.ai Job Beard. Our team is

always working hard to impreve our features and our Al is canstantly learning.

odha.ai OKR Tool

The Bodha.ai OKR (Objectives & Key Results) tool utilizes artificial intelligence learning to
develop strategies and process objectives that align both the team and the organization.

Our soltware is used to build oul these strategies and track each objective involved.

he B Bodha.ai OKR Tool

Results are Concise & Consistent
Our Al helps you determine the right employees for hire, promotion, transfer, and many
other actions through our proprietary KITE assessment framework. This ensures the

internal move you are making is concise and consistent.

Tracked Results Motivate Employees

Suceess rate is tracked individually for each employes. This mortivates employees to reach
their goals at 2 much higher rate. Our OKR utilizes objactive performance results o
identi[y those who are outs tanding, allowing managemernt to prope:ly reward these people
with raises, bonuses, promotions, or whatever positive benefit they see fit. This sets the
precedent that the organization rewards achievement, motivating employees to increase

their performance.

Improved Morale & Retention Rates
Team cohesion leads to a more loyal workforce, improves marale, and increases retention
rates. These improvements make for a more pleasant workplace and outpur per hour

worked should increase, cutting labor costs.

Determines Gaps & Training Needs

Accurate evaluation can help even the best employees improve. Our Al can spot
employees who need training. New hires and tenured employess can both benefit fram this
process. Our Al helps organizations fill the gaps where an employee may be struggling.
Many times the gap causing a performance issue is unnoticed by the manager in charge

but can easily be fized with the proper training.

Eliminates Firing Risks
Employees who need to be let go can be spotted with more certainty through our OKR

system. Management can use our system to identify the inadequacy and give proper

reasons for dismissal. The organization and employee both benefit from an early end to a

bad situation.
This is just the tip of the iceberg for the Bodha.al OKER tool. Qur team is constantly

lmproving upon our current system, adding additional [eatures that benelit our users, and

our Al is constartly learning.

ha.ai vs the Competition
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Meet Our Founders

adet Sathish Pammi

Karl and Sathish. Two men, obsessed with enhancing people's core essence while
contributing to a larger vision.

Their story starts in 2018, At the time, Karl was a consultant, helping Fortune
100 companies salve various problems. After aver 25 years of doing this, he cauldn't help

but [eel that he was not Iivinq according to his purpose.
"I wasn't leveraging my core talents and [elt I was wasting time. I wasn't [ulfilled,” Karl said,

He desperately wanted te use his skills, interests and talents that he knew he was capable

of thriving with. For Karl, these were Psychology, technology and entrepreneurial.
He knew he couldn't be the only one feeling this way. And he was right...

Sathish had been experiencing the same problem but from & different angle. As a lilelong
meditation practitioner, Sathish was deeply fascinated about looking inside and analyzing
his own cognitive processes. After years of doing this, he started to notice some repeated

individualistic patterns in the decision process in himself and with others.

There were always some core attributes and innate abilities in a persen which made up
their essence, intelligence, talents, values, and personality traits. But there was no system
in the world that objectively focused on enhancing these core attributes. The current

education and corporate syslems were all focussed on fitLing pecp]e into boxes.

So when Karl and Sathish finally met, they decided to tackle this problem where it was
most destructive in businesses whe hire the wrong talent or aren't able to nurture their

existing talent to thrive.

They decided to develop Bodha.ai, a platform designed to help these businesses hire the
right people, put them into the right teams and nurture them to thrive - in alignment with

the larger vision of the company.

At the time, companies designed for the recruitment side were all based around funneling
people down and hiring the "closest match” - a game of chance... And the ones that
measure performance, were designed to make it easier for managers to give feedback, but
it was still very subjective and based on a very surface level understanding of the
individuals' traits. In either of those scenarios, there was no way of pinpointing if and what

was not working in the companies' hiring and team cohesion efforts.

Bodha.ai was barn, the only platform that identifies the cognitive traits of an individual in
detail and then uses that to pinpoint the right person for a role, to align their goals with

the company vision or to give objective and relevant performance feedback.

Thart's why Bodha.Al is able to help companies build cohesive teams, every time!

Investor Q&A

What does your company do? ~

Bodha.ai unifies pre-hiring and post-hiring systems in order to optimize team cohesion.
The Bodha.ai job board matches candidates instantly without inherent bias. Qur OKR
(Objectives and Key Results) tool is the first to utilize Al successfully to build cohesive
teams. Our Al technology is hosted in the cloud and is delivered to our customers via a
Saa$ model.

Where will your company be in 5 years?

We hope to be the leading OKR tool in our target indust
technology, government) and to accumulate significant market share in the talent

s (education, financial serviees,

assessment and zcquisition space. In five years, we will have serviced over 1,000
companies with our OKR system and will have placed over one million candidates through
our job board, These projeeticns are not guaranteed.

Why did you choose this idea? ~

Our founders have always been fascinated about individuality, diversity and the value that
sach distinctive and realized person can bring to society. We believe in & world where

individuals are fulfilled in their work 2nd emnowered to maximize their notential



How far along are you? What's your biggest obstacle?

ed our Beta talent acquisition and OKR platforms in Jan 2021. With a five vear

nd functionality we require additional fur

pment

road of future improvements & ng through

stment and sales profits to con:

Who competes with you? What do you understand that they don’t?

ompetition for OKR platforms include Betterw

ompetition for talent acquisition and

a, The Predictive Index, and the Athena Quotient, v » other compa
currently integrates pre and post-hiring platforms let alone utilizes Al to extract

meaningful analysis.

How will you make money?

The Bodha.ai OKR tool will be offered to our clier
Pricing will be ba
and pricing will be tiere

through a monthly subscription

51V

on the total number of employees within the organization
tups, SEMs, and Enterprises.

The Bodha.ai Job Board will be [ree [or recruiters and job seckers [or & minimum of one

Onee we have over 100,000 active

we will charge recruiters to place a job

the first year.

What are the biggest risks? If you fail, what would be the reason? What has
to go right for you to succeed?

Due to the lack of exi

ting products that integrate
performance management, our biggest
value that an imcgmLud pqu:ur:n can prov;dc.

angoing
ately convey the unique

What if a Performance management System not only tracked whether a
person succeeded (and in some cases the level of success), but could also
identify which team member or candidate was most likely to succeed at any
specific goal or role?

Bodha AT's holistic performance management system helps to align talent, suppors: talent,
and lead

empl give HR professionals deeper

alent. We believe that our system and methodelegy will not only
ful in th

insights into the factars sad to success.
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